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REFLEX: PROJECT OVERVIEW

The projects received funding from the European 

Union’s Seventh Framework Programme for research, 

technological development.



 How to help research institutions set up effective career support strategies 

fitting their needs and resources?

 And how to ensure that these strategies will be reflexive to the increasing 

variability of career patterns and opportunities?

 How can we help to prepare EURAXESS for overtaking the more active role 

in career development of researchers?

 REFLEX responded to that challenge through designing flexible career 

development framework integrating existing tools into the context sensitive 

models of career development services. 

REFLEX: BACKGROUND AND GOALS



REFLEX: ACTIVITIES

First, we looked at what is already there...

 Policies and research studies on CD 

of researchers reviewed and summarised

…and asked stakeholders:

 Scenario workshops in 5 European countries

 More than 200 stakeholders, among them researchers, their employers from 

different sectors, HR professional, policy makers and research funders 

discussed the career blockers and boosters

 Reports available at the project website



REFLEX: ACTIVITIES

 The input was used to develop the 

REFLEX scheme and accompanying tools

 5 national pilot training workshops carried 

out to test and discuss adaptations of the 

framework in different contexts

 European workshop with EU level

stakeholders organised in Bratislava

 EURAXESS conference and trainings

 National events

 Very positive feedback received



REFLEX SCHEME

Mobility Networking
Career 
Advice

Academic Skills & 

Development

Company & 
Organisational 

Interaction

The REFLEX scheme represents an example 

of "ideal portfolio"of career support services for researchers



REFLEX SCHEME

Company & Organisational 
Interaction



 Institutions employing or assisting researchers that wish to develop 

more systematic and strategic approach to the career development of 

researchers.

 Supervisors and/or career advisors and other professionals assisting 

career development of researchers who search for the tool helping them to 

structure the advice and support they provide.

 Researchers who want to take a more active approach to their careers and 

need a comprehensive but simple framework to identify the key areas of 

their professional development.

WHO CAN USE THE REFLEX TOOLS



REFLEX TOOLS 

 EURAXESS implementation guide on 

how to organise the participative 

session using the scheme

 REFLEX App: Online tool based on the 

REFLEX Training Model Scheme

 Application accessible through:

www.euraxess-reflex.eu/app

http://www.euraxess-reflex.eu/app


EURAXESS NO LIMITS TOOL

https://euraxess.ec.europa.eu/serbia/information-assistance/career-development-tools

• Selfreflection tools

• Competency frameworks

• Information and training 

resources

https://euraxess.ec.europa.eu/serbia/information-assistance/career-development-tools


myIDP: 

ONLINE CAREER DEVELOPMENT PLANNER

◦ Self-assessment in the 

dimensions of skills, interests 

and values

◦ Career fit assessment

◦ Examples of career profiles

https://myidp.sciencecareers.org

https://myidp.sciencecareers.org/


DOCPRO: 

THE PROFESSIONAL PROFILE OF PHD-HOLDERS

http://www.mydocpro.org/en

Skills that PhD holders 

acquire translated into the 

language of employers 

http://www.mydocpro.org/en


RESOURCES FOR SUPERVISORS

 EURODOC Handbook for 

Supervisors of Doctoral Candidates

 A Handbook for Doctoral

Supervisors, 
S.Taylor, M. Kiley and R. Humphrey, Routledge

 PRIDE Network (Assciation for

Professionals in Doctoral education)

http://www.mydocpro.org/en

http://www.mydocpro.org/en


VITAE RESEARCHER

DEVELOPMENT FRAMEWORK

 The framework describes 

the knowledge, behaviour 

and attributes of successful 

researchers. 

 62 descriptors and up to 5 

stages of career progress

 Grounded in research 

through interviews and focus 

groups with researchers and 

other stakeholders

https://www.vitae.ac.uk/vitae-publications/rdf-related/researcher-development-framework-rdf-vitae.pdf 

https://twitter.com/vitae_news

https://www.vitae.ac.uk/vitae-publications/rdf-related/researcher-development-framework-rdf-vitae.pdf
https://twitter.com/vitae_news


VITAE RESEARCHER

DEVELOPMENT FRAMEWORK



FOCUS: RESEARCHER SKILLS

What are the most important skills and competencies for the researchers 

at different career stages?

1. Warm-up question: What was the best career advice you have ever 

received (or haven´t and you would wish to)? 

2. Every participant chooses one card a explains why he or she finds it 

important for the given target group. 

3. Visualise your conclusions. Draw the researcher having the skills that 

you discussed.


